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ABOUT AITD

Established in 1971 as a not-for-profit
association owned by members, the
Australian Institute of Training and
Development's original purposed was to
raise the profile of workplace training as
an industry in its own right and to create
networking opportunities for individuals
with an interest in the subject. Today
AITD offers a broad range of products,
services and support to a diverse and
passionate community of L&D
practitioners located across the globe.

We believe in the value of continuous
learning and professional development to
build a thriving, adaptable workforce.

Our mission is to equip learning and
development professionals, across
Australia and beyond, with the skills
necessary to achieve this through
professional development opportunities,
networking and knowledge sharing.
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Training & Development magazine is
distributed to members of AITD and
NZATD, as well as large subscription
base of training, learning and HR
professionals across a variety of
industries, both domestically and
overseds.

With a circulation of around 3,000, our
readers represent the leading edge of
the profession and are the key decision
makers with responsibility for L&D
spend.

Our unique membership gives you the
opportunity to expand and generate

awareness of your organisation while
aligning your brand with a reputable

industry association.
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ADVERTISING RATES

MIN. 3 EDITION
ONE-OFF RATE COMMITMENT
(PER AD)

FULL PAGE - INSIDE FRONT/BACK COVER (210mm x 275mm) _ _

AITD & NZATD MEMBERS RECEIVE A 25% DISCOUNT ON ALL ADVERTISING RATES
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Concise, action able content: ideal for busy employees
videos, articles and book summaries support different learning styles
Fresh, daily content enables continuous. self-directed learning

Fully customisable: include your oWn content, pranding and images

a-:r:e\S Contact Dave Thompsan for a Free Trial or more {nformation

EBSCO Corporale golutions  Phone: +61 (o) 447 213 019 | Emalk: dthompson@ebsco.com | eww.accel-5.com
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BUILDING ORGANISATIONAL
RESILIENCE TO
OPTIMISE PERFURMANBF.

BY KATHRYN HUME

inereasing global campeulivemss,
digruptive rechnolody and changing
stnkeholder expectations ara accelerating
the poce of change. Organisations need
to develop resfiience to predict, prepare
hey can thrive into the
future. Thay rmust be well preparrad
to use change to thelr advantage. To el T pUTEEISE S
continuous\-; improve in order to deliver thrmagh enbanced 6T
products and services more afficiently
while mnovating. To create NEW business
epportunities in the future to ac
sustain thelr competitive advantage.
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A
RTWORK SPECIFICATIONS

Full and half page adverts
require a 4mm bleed

Artwork should be provided
as a CMYK .pdf file.

. :
Omm margins for safe print

area dare recommended

Artwork must be supplied
at 100% of size.

| Resolution should be at
east 300dpi at actual size.



March 2022

June 2022

September 2022

December 2022

BOOKING DEADLINE

26 January 2022

27 April 2022

27 July 2022

26 October 2022

ARTWORK DEADLINE

1 February 2022

2 May 2022

1 August 2022

T November 2022



FOR MORE
INFO, PLEASE

CONTACT: DEEPAK RAJANI

SAM GILBERTSON

alta



